EQUITY RESOURCES

Diversity works (Formerly EEQO Trust) : hitps://diversitvworksnz.org.nz
Resources available on-line, plus access to their reference library; oriented toward employers.

Rangihau, ] TeR. (1986) Puao-te-ata-tu=Daybreak, the Report of the Ministerial Advisory Committee on a
Maori Perspective for the Department of Social Welfare. Wellington: The Committee.
A seminal publication identifying widespread racism experienced by Mdori in their dealings with the DSW.

Progress towards closing social and economic gaps between Mdori and non-Mdori: a report to the Minister
of Mdori Affairs. (2000} Wellington:Te Puni Kokiri
Report with the social and economic statistics on the status of Méori.

Signal, L, Martin, J, Cram, F and Robson, B. (2008) The Health Equity Assessment Tool: A User’s Guide.
Wellington: Ministry of Health. http://www.pha.org.nz/documents/health-equity-assessment-tool-
guidel.pdf

The HEAT is a planning tool that helps users tackle inequalities when making decisions about health.

Smith, G. and Hohepa, M. (ed.s) (1993) The retention of Mdori in schooling: a partially
annotated bibliography. FRST

Several hundred annotated entries on issues related to access, participation, outcomes and
retention of Mdaori students.

Smith, L, Smith, G and McNaughton, T. (1999) Working with Méori Te Mahi Tahi ki te Midori: A Beginners
Guide for Employers. EEO Trust.

Major catalysts for change (Treaty of Waitangi issues, human rights issues, occupational safety and health,
resource management issues); approaches to working with Maori; case studies, checklists & glossary.

Treaty Resource Centre. (2007} Treaty Journeys: International Development Agencies Respond to the
Treaty of Waitangi. Wellington: Council for International Development.

Aspects of a model of Treaty application, which includes equity as one component, illustrated by points
from nine interviews with international development agencies.

Treaty Resource Centre. htip.//www.trc.org.nz
Activities and other resources not available elsewhere, including suggestions for an organisation or group to
self-audit on priorities for address equiy issues for Mdaori.

TUHA-NZ: a Treaty understanding of hauora in Aotearoa New Zealand. (2002} Auckiand: Health Promotion
Farum. http://www.hpforum.org.nz/page.php?p=15&fp=8

Focused on health promotion but much more widely applicable; includes goals, objectives and strategies in
relation to each article of the Treaty.

Wilkinson, R G and Pickett, K. {2009) The Spirit Level: Why More Equal Societies Almost Always Do Better.
London: Allen Lane.

Based on 30 years of research, this book shows that inequality reduces the quality of life for everyone in less
equal societies. Related resources are available at htip.//www.equolitvtrust.org.uk/
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