THE FACES OF RACISM

Racism has many faces. Somc of them may be veiled others fcankly oven—
unmasked.

These faces may be grouped into Whree main forms—personal racism,
cultural racism and insututional racism.

Personal tacism affects individuals or groups. It gccurs when people of
one group are seen as inferior 1o another because of skin colour or cthnic
origin. It belongs to those siluations in which an individuai i3 directiy
diminished or discriminated against on grounds af race.

In our country 3s in others, it may be manifested in jokes, disparaging
comment and prejudiced attitudes, [t may occur in renial housing, uncqual
distribuiion of opporlunity and in our classsooms, Personal racism is the
form that cuts most keenly at individual pecople. li is the varicty that
diminishes 2 person in their own.cycs. by attacks the fount of pecsanal ientity
and destroys 2 sense of sell warth, as well 25 deaying the indigencous person
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Cultural racism T less - abivious T T "
between individuztic [eis-emcnclicd:phlosophy and Bl - Tt rrost obivy

~form in New Zeafand i i the-assumpiter ihar Bakehiz cultdee; 1
and values are superior io thoseof otfics: Mew
those of Maori and. Polymesian: prople:. -

it is rooled in-the- I9the centusy Rerliage: A
cultural superierityrof Eurapezns It trect rrilicriiznces of cofonialism
and imperialismy, -and cmbadicd i cthigssaf; Hie daminant group: and
thence the mind of the individusFwitimtheFroup. Witkourcfallenge and
change this is transmilted 10 successive generations in the pre-school stage
of development and becomes a recurrent theme in subsequent socialisation.

Despite the fact that tencts of Pakeha culiure become fractured, eroded
or obsolete {for example the nature of family, the role of marriage and the
position of wemen) the assumptions of cultural superiority persist.

One of the most pervasive forms of cuitural racism is the assumption thal
Pakcha values, beliels and systems are "nonmal™, This places Maori values,
beliels and sysiems in the category af “exotic'. Provision for tiaori culiural
prelerence thus become an “extra”. That which sces provision for Maoritanga
25 anything other than a normal ingredient of our national culiurc is
cssentiatly culturally. racist. L ’

However, the- mast dinvaging, aspect S eult
notion of superfority: ft ts veldom: overtly- stated:
but it is constanily implied in advertising, in cducation and in the
markeiplace.

" grshakeable beliel in the

One of the ways.inawhich.thiszparcel:of autitudes impacts oa Maori culture
is that the powerculture; hecause ithas ticizutharityof “sugerioruy”, takes
10 itsel{ the right to- sekect-those Fspecticof. MaorTInga: 16 Wanls. 10 use of

“include in gencral New Zealand: phtupe, p-ii Bl e s T

These scleetions range from: the:ta

i it avotif o - matiomzk: sidine 10 the
inclusion of Maeri words. it the: Dictionaryzof. Ne Zealand English.

1L must be sieessed that v is not the inclusion of Maori symbols and
clements in the national culure that marks cultural racism. It is the
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arrogantly assuiped "right” 1o select those elements and to use them in ways
which hollow LF m and diminish their culiural importance.

Whilst persodal and cultural racism may be described in their own tighy,
institutional racism is observed [rom its effects. frisa bias in our social and
sdministratuve institutions that autematically benefits the dominant race of
culture, while penalising minority and subordinate groups.

The ellects of institutional racism are graphically iMustrated in our social
statistics. For virtually cvery ncgative satistiy in education, crime, child
abuse, infant morality, health and employment, the Maori figures are
overwhelmingly dominant. In virtually every positive statistic in these areas,
Maori are in miniscule proportian, if not entirely absent

It is plain that the institutions, by which New Zesland sociely governs
isell, distributes its resources and produces wealth, do not serve Maori people
but they do clearly serve the greal bulk of PPakeha people. T

The persistent myth advanced to explain the cause of Maori disadvantage
is that the Maori have not “adapted” or have "[ailed” 10 grasp the opportunity
that society offers, This is the notion that poverty is the fault of the poor.

“The fact is, though, that New Zealand iastilutions manifest a-monocultural
bias.and the cullure which shapes and dicects that bias is Pakehatanga. The

bias can be observed operating in law, governmenis.
care, land ownctship, wellare praclices, educalion, IGwn-plaauing,

finance, business and spoken language. It permeates: the media: and” our.

aational cconomic life. If one is outside, one seesitas th syster’
is cacooned within it, one sees il as the normal condition. 5[ exil

lastitutional racism is the basic weapon that has diiven the Maorni inte
the. role of outsiders and strangers.in their ownrlands The-more recent
identification of institutional racism. as. the: basiciewl cansiraining- Maori

participation in New Zealand life, has caused something: of a- fugore. The -
assumption of thosc under attack has been that theit involvyement 1 our
monocultural institutions means that they personally are therelore accused

of being "racist’. The resultant reseniment has been bitter and a barrier o
¢hange, 1t has polarised attiudes and clouded the capacity for dealing with
the istue of monoculturalism.

If a person works within an institution that practises institutional racism,
that person need not necessarily be racist. However, if those in positions of
influence within institutions do not work to reduce snd climinate the
monocultural bias that disadvantages Maori and minorities, they can be
accuscd of collaborating with the system, and therefore of being racist
hemsclves, In a systerm of moenoculiural/racist policies and practices,

individual behaviour when operating. these policics and practices, becomes

translated into personal reflections of racism.. o ~L. &7t L

lustitutional racism ean be combatied only by 3 cgnscious effort-to make
our institutions more culturaily inclusive in their  character, more
accommodating of cultural difference. This does not begin and end at "the

counter”. The change must penetrate o the recruitment and quakifications- - ..
which shape the authority structures themselves. Weace nat'talkingrol merer - 70
redecoration of the waiting room so that clients [ecl. more comfortable, ™
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Affirmative action programmes simed at reducing; the: monocutu
in our instilutions are an essentiak ingredient of change: >
The first stage of change 10 2 more culteestly-inclusiv
the recognition of biculturalism. This invelves both the place and the siatus
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